
Updates to 24 P.S. 
§ 13-1303.1-A, Bullying and 
Cyberbullying
By: Grace E. Delaney, Esq.

On July 12, 2026, Pennsylvania Governor 
Shapiro signed into the law Omnibus School Code Amendments. 
Among those amendments, § 13-1303.1-A mandates school 
entities to adopt a policy or amend its existing policy related to 
bullying to include cyberbullying as a form of bullying. Further, 
school entities must incorporate the cyberbullying policy into 
codes of student conduct as required under 22 Pa. Code § 12.3(c) 
(relating to school rules). This amendment went into effect 
immediately.

The bullying/cyberbullying policy must “delineate disciplinary 
consequences for bullying and cyberbullying.” Likewise, it must 
provide for prevention, intervention, and other educational 
programs to impede both bullying and cyberbullying among its 
pupils.

Further, the policy must identify the school entity’s appropriate 
school staff person to receive reports of alleged bullying and 
cyberbullying. Investigations of incidents of alleged bullying and 
cyberbullying must be conducted promptly. The amendment, 
however, does not define “promptly” by a specific amount of 
calendar or school days. Moreover, the policy shall “include a 
procedure for investigating a report of an incident of alleged bullying 
or cyberbullying received by the school entity.” After determining 
whether an incident of bullying or cyberbullying occurred, the 
school entity must them immediately notify—meaning as soon 
as practicable—parents or legal guardians of students involved in 
the incident of the determination. Of particular note is that the 
amendment uses the term “involved.” This term is broad and may 
include bystanders or unidentified respondents depending on the 
facts of the incident.

Additionally, each school entity shall review its policy every three 
(3) years and annually provide the Department of Education with 
a copy of its policy relating to both bullying and cyberbullying. 
This notification requirement also includes providing information 
on both the development and implementation of bullying and 
cyberbullying prevention, intervention, and education programs. 

continued on next page. 

Reminders for 
Students with 
Disabilities 
By: Lynne P. Sherry, Esq.
As school districts prepare to open for 
the 2026-27 school year, there are a few reminders that 
ensure compliance for students with 504 Plans and IEPs. 

Program Implementation (IEP & Section 504 Plans) 
– On Day One: 
IEPs and 504 Plans must be in effect at the beginning of 
each school year, and the failure to have an appropriate 
IEP or 504 Plan in effect on the first day of school could 
result in a denial of FAPE. If an IEP or 504 Plan has not 
been finalized by the end of the prior year, the team 
must convene prior to day one in order to ensure that 
the student is not deprived of educational benefit. 
Parents, as part of the team, must be involved in this 
process to ensure meaningful parental participation. See 
J.C. v. Upper Merion Area School District, 26193-21-22 
(SEA PA 08.16.2022) (finding that because parents were 
not able to concretely understand what the District was 
proposing before the beginning of the school year, the 
District deprived the student of FAPE). 

Districts should ensure that all staff (special education 
teachers, general education teachers, related service 
providers, building staff, substitute teachers, etc.) are 
aware of the contents of a student’s IEP or 504 Plan 
prior to the first day of school, and their responsibilities 
in implementing the IEP/504 Plan with fidelity. 

It is the District’s responsibility to provide a free 
appropriate public education to students with 
disabilities, and this is done in part through 
implementation of a student’s 504 Plan or IEP with 
fidelity. Ensure that teachers implement these plans 
consistently across settings and that those responsible 
for collecting data are collecting and documenting 
data collection. If a portion of the 504 Plan/IEP is 
not being implemented, districts are encouraged to 
consider convening the student’s team to discuss ways 
in which those services can be made up in the form of 
compensatory services. Documentation and proactive 
problem solving between districts and families may help 
mitigate liability if a special education matter proceeds 
to a due process hearing. See M.Z. v. Pennsbury  

continued on next page.
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Another notable change is that the school entity must 
make the policy available “on its publicly accessible 
Internet website, if available, and in every classroom.”



Updates to 24 P.S. § 13-1303.1-A, continued  
Lastly, the amendment includes the following new definitions: 

“Artificial intelligence-generated or modified media” shall 
mean text, code, images, audio or video data that has been 
created or modified from its original source data through 
the use of artificial intelligence technology, programs or 
platforms.
“Cyberbullying” shall mean bullying through the use of 
electronic technology or communication, including data, 
computer software or online platforms regardless of their 
origin, using a device, system, network, Internet service, 
email, social media or other digital means, including 
artificial intelligence-generated or modified media, when 
the conduct meets the criteria in paragraphs (1), (3) and (4) 
of the definition of “bullying.”
“School entity.” A school district, intermediate unit, area 
career and technical school, charter school, cyber charter 
school and regional charter school.
“School setting” shall mean in the school, on school grounds, 
in school vehicles, at a designated bus stop or at any activity 
sponsored, supervised or sanctioned by the school.

As this amendment became effective immediately upon signature 
of the bill into law, these requirements are in effect for the 2026-27 
school year. Consequently, school entities must review and revise 
their Bullying/Cyberbullying policies as soon as possible in order 
to ensure compliance with the new mandates. Should you have 
any questions regarding these policy changes, we encourage you to 
reach out to your Solicitor.♦

Reminders, continued  
SD, 31598-25-26 (SEA PA 9.29.25) (finding that because
the district offered compensatory education after acknowledging 
student’s reading program was not implemented with fidelity, no 
further remedy was owed).   

Child Find – What to look for:
The IDEA and Section 504 each have a Child Find mandate, which 
requires districts to affirmatively “identify, locate and evaluate all 
children with disabilities residing within the jurisdiction who are 
in need of special education and related services.” 34 CFR 300.111 
(c). In addition to districts’ obligations to post “general public 
notice obligations” regarding Child Find, there are several areas of 
Child Find liability most frequently litigated. These include but are 
not limited to: excessive absences/truancy related to disability; 
multiple hospitalizations; interventions up to and including a 504 
Plan that cannot adequately address student needs; severe or 
persistent behavioral struggles without response to interventions 
(and frequently involving out of school discipline). 

A comprehensive overview of all recent Office for Dispute 
Resolution (ODR) special education decisions is available through 
WBK. Our attorneys are available to consult with districts on issues 
surrounding Child Find, IEP and Section 504 implementation, 
and all disability-related topics that may arise as the school year 
begins. Please reach out to our firm or your Solicitor, as cases vary 
depending on facts and circumstances unique to each student. ♦

WBK News
•	 WBK is pleased to announce that Attorneys Jocelyn 

Kramer, Megan Turnbull and Ira Weiss have been 
named among as The Best Lawyers in America 
in the field of Education Law in the publication’s 
2027 edition. Attorneys Turnbull and Weiss have 
also been named among as The Best Lawyers in 
America in the field of Municipal Law.

•	 Attorney Annemarie Harr Eagle recently provided 
school law updates to the Pennsylvania Association 
of Career and Technical Administrators on July 
28th.

•	 Attorney Harr Eagle will be presenting at the 
Beaver Valley Intermediate Unit on September 18, 
2026 on the subject of Title IX.

•	 Attorneys Kramer and Turnbull are slated to 
present at the Pennsylvania School Boards 
Association’s 2026 School Law Workshop being 
held on October 19, 2026 at Kalahari Resorts & 
Conventions. Attorney Kramer will be presenting 
a session on the topic of bullying and harassment 
investigations while Attorney Turnbull will be 
covering the topic of school closures. 

•	 Attorney Kramer will be co-presenting at the ACBA 
Employment Law Institute on November 18, 2026. 
The title of the presentation will be Navigating 
First Amendment Rights in Public Employment.
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